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Now We Know How NYC’s Credit Check
Ban Will Be Interpreted

September 4,2015

On Sept. 2, the New York City Commission on Human Rights released
enforcement guidance on the Stop Credit Discrimination in Employment
Act, which took effect on Sept. 3. The SCDEA prohibits New York City
employers from requesting or using the credit history of applicants and
employees when making employment decisions. In this article, SRZ
partners Mark E. Brossman, Ronald E. Richman and Holly H. Weiss, special
counsel Scott A. Gold and associate Adam B. Gartner discuss the
Commission’s enforcement guidance, which makes clear that the
commission plans on interpreting the SCDEA’s restrictions broadly and its

exemptions narrowly.
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